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EQUALITY and DIVERSITY POLICY

POLICY STATEMENT

1. The Haffner Orchestra recognises that discrimination and victimisation is unacceptable. It is the aim of the Orchestra to ensure that no post holder, job applicant, member or volunteer receives less favourable facilities or treatment (either directly or indirectly) in recruitment or within the activities of the Orchestra on grounds of age, disability, gender / gender reassignment, marriage / civil partnership, pregnancy / maternity, race, religion or belief, sex, or sexual orientation (the protected characteristics).
2. Our aim is that membership should be representative of all sections of society and each employee, member and volunteer feels respected and able to give of their best.
3. We oppose all forms of unlawful and unfair discrimination or victimisation. To that end the purpose of this policy is to provide equality and fairness for all members, volunteers and those engaged by the Orchestra.
4. All post holders, whether part-time, full-time or temporary, will be treated fairly and with respect. Selection for engagement, training or any other benefit will be on the basis of aptitude and ability.
5. This policy and the associated arrangements shall operate in accordance with statutory requirements. In addition, full account will be taken of any guidance or Codes of Practice issued by the Equality and Human Rights Commission, any Government Departments, and any other statutory bodies.

OUR COMMITMENT

· To create an environment in which individual differences and the contributions of all our post holders, members and volunteers are recognised and valued.

· Every post holder, member and volunteer is entitled to a working environment that promotes dignity and respect to all. No form of intimidation, bullying or harassment will be tolerated.

· We will review all our employment practices and procedures to ensure fairness.

· Breaches of our equality policy will be regarded as misconduct and could lead to disciplinary proceedings.

· The policy will be monitored and reviewed annually
RESPONSIBILITES OF THE COMMITTEE
Responsibility for ensuring the effective implementation and operation of the arrangements will rest with the Committee. The Committee will ensure that they and their post holders, members and volunteers, operate within this policy and arrangements, and that all reasonable and practical steps are taken to avoid discrimination. 

RESPONSIBILITIES OF MEMBERS, POST HOLDERS AND VOLUNTEERS 
Responsibility for ensuring that there is no unlawful discrimination rests with all post holders, members and volunteers. In particular, all postholders, members and volunteers should:

· comply with the policy and arrangements;

· not discriminate in their activities or induce others to do so;

· not victimise, harass or intimidate other members or groups who have, or are perceived to have one of the protected characteristics.
· ensure no individual is discriminated against or harassed because of their association with another individual who has a protected characteristic.

· inform a member of the Committee if they become aware of any discriminatory practice.

THIRD PARTIES

Third-party harassment occurs where a post holder, member or volunteer is harassed, and the harassment is related to a protected characteristic, by third parties. The Orchestra will not tolerate such actions. The post holder, member or volunteer concerned should inform the Committee at once that this has occurred. The Committee will fully investigate and take all reasonable steps to ensure such harassment does not happen again.

TERMS AND DEFINITIONS
Sexual harassment 
Sexual harassment may involve unwelcome sexual comments or innuendo, looks and gestures, displays of pin-ups or physical contact by one individual aimed at another, and which is only directed at that other person because of their sex. 

Sexual harassment cannot be dismissed as a 'bit of harmless fun'. It can lead to an uncomfortable and alienating working environment.

Racial harassment 
Racial harassment is offensive or hostile behaviour, which has the purpose or effect of creating discomfort, distress, exclusion or isolation and is based upon someone’s race (colour, nationality or ethnic origins) or is directed at them because of their race. If the comment or behaviour is offensive to the individual, it will amount to racial harassment. 

Harassment/bullying 
As with sexual or racial harassment, any form of harassment or bullying will have the effect of causing undue stress on individuals and of demotivating them. Harassment of any kind will not be tolerated and serves to undermine the good team spirit which the Haffner Orchestra wishes to encourage. 

Sex/Gender Harassment 
Unlawful sex discrimination happens when someone is treated unfairly because of their gender. Women, men and transsexual people can all experience sex discrimination. Sex discrimination also includes treating someone less favourably because they are married or in a civil partnership.

Disability harassment 
Offensive or hostile behaviour or comments aimed at an individual because he or she is disabled will also be harassment.
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